
16 December 2021 

 

Kia ora 

Request for Official Information responded to under the Local Government and Official 
Information and Meetings Act 1987 (LGOIMA) (the Act) – reference: OIR 2122-105 

Thank you for your information request, which we received on 20 October 2021 asking for 
information on the questions set out below. Our response to Questions 1 to 8 is below 
the questions.  

1. Data on the number of employees employed by the council (on permanent
contracts), broken down by gender and ethnicity and year and whether they work
fulltime or part time, per year, since 2010

2. Data on the number of employees employed by the council (on permanent
contracts), in senior management positions and whether they work fulltime or part
time, broken down, broken down by gender and ethnicity and year, per year, since
2010

3. Data on the number of employees employed by the council (on permanent
contracts), in executive positions and whether they work fulltime or part time,
broken down, broken down by gender and ethnicity and year, per year, since 2010

4. Data on the median wage of employees employed by the council (on permanent
contracts), broken down by gender and ethnicity and year, per year, since 2010

5. Data on the median wage of employees employed by the council (on permanent
contracts), in senior management positions, broken down, broken down by gender
and ethnicity and year, per year, since 2010

6. Data on the median wage of employees in executive positions, broken down, broken
down by gender and ethnicity and year, per year, since 2010

7. Data on the median wage of employees, broken down by department, gender and
ethnicity and year, per year, since 2010

8. Data on the number of employees, broken down by department, gender and
ethnicity and year, per year, since 2010
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The responses for Questions 1 to 8 inclusive is available in the Table attached to this 
response.  

Please note that we have supplied data for the financial years 2015/2016 through to 
2020/2021.  

Responses for ethnicity data are not included and responses for ‘gender’ are currently only 
available from our data as male or female at this time. 

We have not released information for financial years 2010/ 2011 to 2014/2015 and ethnicity 
data owing to the substantial amount of work that would be required to research and collate 
this information, and we are therefore refusing this part of your request under section 17(f) of 
the Act.  

We have considered whether charging or extending the timeframe for responding to your 
request would help, as required by section 17(a) of the Act, however, this information is not 
held in a centralised database and it would take a substantial period of time to find the 
information and bring it together.  

We also considered consulting with you, as required by section 17(b) of the Act, however, this 
information would need to be collated by a member of the Human Resources team and it 
would have a considerable impact on our operations to devote resources away from their 
existing work to respond to this part of your request.   

9. Information (including but not limited to reports, briefings, memos, policy
documents) on equal employment opportunities (gender and ethnicity) at the
council

There are no relevant reports, briefings or memos regarding this part of your request. On that 
basis I must decline this part of your request as the documents alleged to contain the 
information requested do not exist or, despite reasonable efforts to locate them, cannot be 
found, Section 17(e) of the Act refers. However, we have attached a copy of the Council’s 
Equal Opportunity Policy and Recruitment Policy for your perusal.  

10. Data on complaints of discrimination (based on gender, ethnicity, race, sexual
orientation or gender identity, age, disability) by employees at the council, broken
down by year, department the complainant works in and the outcome of the
complaint (upheld, not upheld), and whether anyone was disciplined

Complaints by employees about employees are considered an employment matter and as 
such are confidential between the parties. Council is committed to providing a positive and 
safe working environment and we have procedures in place for making and managing 
complaints.  

We have therefore decided to refuse this part of your request under the following sections of 
LGOIMA:  

• 7(2)(a) – to protect the privacy of natural persons
• 7(2)(c)(i) – to protect information, which is subject to an obligation of confidence, where

the making available of the information would be likely to prejudice the supply of similar
information, or information from the same source.

In the Council's view the reasons for withholding these details are not outweighed by public 
interest considerations in section 7(1) favouring their release.  



You have the right to request the Ombudsman to review this decision. Complaints can be 
sent by email to info@ombudsman.parliament.nz, by fax to (04) 471 2254, or by post to The 
Ombudsman, PO Box 10152, Wellington 6143. 

Ngā mihi 

Dianne Andrew 
Organisational Development Manager 
Te Kaihautū mo te Hunga Mahi 
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*Data taken as at 30 June for each financial year 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21
Question 1.
Total number of permanent employees
Full time staff 240 242 252 239 249 252
Part time staff 72 70 86 89 77 96
Male 138 138 137 136 143 146
Female 174 174 201 192 183 202

Question 2.
Total number of permanent senior management employees 
(defined as tier 3, reporting to executive management roles)
Full time staff 25 24 22 21 23 24
Pat time staff 2 1 1 2 1 3
Male 8 8 8 11 13 14
Female 19 17 15 12 11 13

Question 3.
Total number of permanent executive management employees 
(defined as tier 2, reporting to Chief Executive)
Full time staff 6 6 6 6 6 5
Part time staff 0 0 0 0 0 1
Male 5 4 3 3 3 3
Female 1 2 3 3 3 3

Question 4.
Median wage of permanent employees by gender
Male $66,213 $67,242 $60,808 $70,787 $75,500 $77,100
Female $55,693 $57,086 $56,103 $59,339 $65,145 $67,257

(Headcount)

(Headcount)

(Headcount)



*Data taken as at 30 June for each financial year 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21
Question 5.
Median wage of permanent employees in senior management 
positions (defined as tier 3, reporting to executive mangement 
roles) by gender
Male $127,124 $142,225 $130,711 $133,848 $139,068 $140,198
Female $115,500 $128,396 $130,835 $134,939 $140,638 $136,135

Question 6.
Median wage of permanent employees in executive 
management positions (defined as tier 2, reporting to Chief 
Male $192,320 $197,320 $207,620 $215,000 $217,000 $220,000
Female $124,973 $158,450 $185,762 $205,000 $209,000 $209,000

Question 7.
Median wage of permanent employees by Group and gender
Chief Executive Group (includes all direct reports) Female $75,109 $90,000 $112,551 $140,046 $142,706 $175,853
Chief Executive Group (includes all direct reports) Male $196,097 $198,590 $207,620 $234,500 $236,645 $238,145
Corporate Services Group Female $60,390 $66,600 $65,145 $81,880 $83,315 $91,035
Corporate Services Group Male $75,000 $78,000 $79,154 $81,880 $88,304 $86,287
Infrastructure Services Group Female $60,172 $70,790 $74,000 $74,928 $77,035 $77,035
Infrastructure Services Group Male $55,355 $55,040 $57,293 $58,955 $60,651 $64,941
Organisational Development Female $65,120 $66,600 $66,064 $65,795 $65,067 $85,250
Organisational Development Male $70,720 $0 $0 $65,000 $69,332 $69,332
People and Partnerships Group Female $49,105 $51,352 $53,226 $54,845 $64,638 $70,818
People and Partnerships Group Male $65,412 $63,176 $64,113 $0 $93,658 $93,658
Regulatory Services Group Female $63,431 $72,620 $74,859 $74,211 $82,000 $82,665
Regulatory Services Group Male $76,340 $78,430 $79,842 $81,918 $82,463 $86,912
Place and Space Group Female $49,198 $51,371 $50,243 $54,519 $55,275 $55,076
Place and Space Group Male $49,686 $49,930 $50,564 $53,463 $54,446 $52,971
Strategy and Planning Group Female $69,406 $80,665 $113,500 $0 $0 $0
Strategy and Planning Group Male $115,540 $0 $0 $0 $0 $0
Strategy, Growth and Recovery Group Female $97,990 $87,636 $86,897 $99,760 $88,500 $97,000
Strategy, Growth and Recovery Group Male $100,000 $100,000 $106,000 $109,209 $125,000 $125,000



*Data taken as at 30 June for each financial year 2015/16 2016/17 2017/18 2018/19 2019/20 2020/21

Question 8.
Number of permanent employees by Group* restructure 
changed allocations for Groups
Chief Executive Group (includes all direct reports) - Female 7 8 9 4 4 3
Chief Executive Group (includes all direct reports) - Male 7 7 5 4 4 4
Corporate Services Group - Female 24 25 26 29 25 23
Corporate Services Group Male 13 17 12 15 18 20
Infrastructure Services Group Female 13 13 15 14 16 19
Infrastructure Services Group Male 69 70 72 70 69 67
Organisational Development Female 6 6 7 5 5 9
Organisational Development Male 1 0 0 1 1 1
People and Partnerships Group Female 25 23 24 28 32 39
People and Partnerships Group Male 2 2 2 0 4 4
Regulatory Services Group Female 22 21 22 24 25 24
Regulatory Services Group Male 19 19 21 20 20 20
Place and Space Group Female 66 64 84 84 72 76
Place and Space Group Male 24 22 23 24 22 25
Strategy and Planning Group Female 3 2 4 0 0 0
Strategy and Planning Group Male 2 0 0 0 0 0
Strategy, Growth and Recovery Group Female 8 12 10 4 4 9
Strategy, Growth and Recovery Group Male 1 1 2 2 5 5

(Headcount)
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