
Corp-16-1855 

Page 1 of 27 

 
Mayor and Councillors 
COUNCIL 

12 MAY 2016 

Meeting Status: Public 

Purpose of Report: For Decision 

ELECTED MEMBER REMUNERATION 2016-2017 - ROLES FOR 
ADDITIONAL PAYMENT 

PURPOSE OF REPORT 

1 This report asks Council to consider whether additional payments should be 
made for roles with extra responsibilities, in response to a request from the 
Remuneration Authority (‘the Authority’) for this information, due by 16 May (see 
Appendix 1 for a copy of the letter from the Authority).  

DELEGATION 

2 Only Council may make a decision on this matter. 

BACKGROUND 

3 In 2012, after a two-year review, the Authority released a new model for the 
allocation of elected member remuneration, with the intent that the new regime 
would see a more equitable distribution of income for elected members. The new 
model applied for the first time to the 2013-2016 triennium.  

4 Under the new system the Authority sets a base councillor salary and mayoral 
and chair remuneration for each council based on the council’s size index which 
is driven by population, size and council expenditure. The base remuneration for 
each elected community board chair and members is also set by the Authority 
depending on the size of the population served by the board. 

5 For the 2016/17 year the Authority has advised the following rates of pay: 

Council 
 

Role 2015/16 remuneration 2016/17 remuneration 

Mayor $113,500 $115,7701 

Councillor (base) $32,100 $32,742 

 

                                                
1
 The Authority has also requested information about the mayoral vehicle (see Appendix 1) 

and will make an adjustment to the Mayor’s remuneration where necessary. 
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Community Boards 
 

Role 2015/16 remuneration 2016/17 remuneration 

Paekākāriki Community 
Board 

Chair   $7,400 Chair   $7,548 

Member  $3,700 Member  $3,774  

Paraparaumu-Raumati 
Community Board 

Chair   $18,600 Chair   $18,972 

Member  $9,300 Member $9,486 

Waikanae Community Board Chair  $15,200 Chair  $15,504
   

Member $$7,600 Member $7,752 

Ōtaki Community Board Chair  $14,200 Chair  $14,484 

Member $7,100 Member $7,242     

 

6 In addition to the base salaries, the Authority has invited councils (as it did in 
early 2013) to make a case for additional remuneration for roles with additional 
responsibilities (including Deputy Mayor, chairs of Standing Committees, and 
Community Boards). The Authority has decided to increase the amount available 
in 2013 to supplement base remuneration from 150% of the councillor 
remuneration to 200%. Therefore the maximum amount available for this Council 
for roles with additional responsibilities (including community boards) is $65,484. 
It has also removed the 40% and 25% caps on the payment to individual 
councillors for additional duties. (The Authority did not amend the maximum 
amount of additional duty payments available for community boards which 
remains capped at 30% of the base salary.) 

ISSUES AND OPTIONS 

Issues 

Additional responsibilities 
 
7 The Authority’s publication “Remuneration Setting for Local Authorities 2013 and 

Beyond’2 contains information on the descriptions of a base councillor role and 
the possible additional task associated with being a Committee Chair or Portfolio 
holder (see Appendix 2).  

8 In response to Council’s submission made in July 2013 the Authority recognised 
the roles of Deputy Mayor, the three Standing Committee Chairs, and the Chair 
of the Appeals Committee for additional payment. In spite of the arguments 
advanced on behalf of Community Boards the Authority was not convinced that 
their roles merited additional payment.  

9 In 2015 after the Council reviewed its Governance Structure a request was made 
of the Authority to recognise for additional payment the role of Chair of the 
Grants Allocation Committee (which was formerly a Subcommittee), arguing that 

                                                
2
 See http://www.remauthority.govt.nz/local-government/ for a copy of the publication. 

http://www.remauthority.govt.nz/local-government/


Corp-16-1855 

Page 3 of 27 

as the Committee managed five different grants programmes this workload was 
over and above the standard expected of a councillor. The Authority agreed and 
accordingly allocated additional payment for this role. 

10 In 2013 the Council applied the following percentages on top of the base 
remuneration for additional responsibilities: 

 Deputy Mayor – 30% 

 Standing Committee Chair – 20% 

 Appeals Committee Chair – 10% 

11 Once approved (in 2015) the Grants Allocation Committee Chair position was 
also allocated 10% extra payment. 

12 The Council is asked to consider whether the 2013 decision regarding additional 
payment is still appropriate. The pro-formas that were completed in 2013 in 
regards to the above positions are at Appendix 3. The Authority requires 
pro-formas to be completed for each role meriting additional payment (see 
Appendix 1). Based on today’s decisions these pro-formas will be completed and 
must be with the Authority by Monday 16 May. 

13 Once it has received all the submissions from councils the Authority will issue a 
final determination which will apply going forward.  

14 Today’s decision should be based on the current Governance Structure. If the 
new Council elected in October decides on a different Governance Structure the 
Authority will issue a variation to the Determination as required. 

Payments for Elected Member Hearing Commissioners 
 
15 There is an additional matter to factor into today’s decision. In 2013 the Authority 

also recognised additional payments for those elected members acting as 
Accredited Hearing Commissioners for District Plan Review meetings, and this 
Council was allocated the rate of $150 per day within a capped amount of 
$21,700 for the 2015/16 year. Hearings commenced in April and are scheduled 
to extend to October (finishing just before the election on 8 October), which 
means that the allocation of funds between 1 July 2016 to 6 October (the date of 
the last scheduled hearing) must also be factored in to the total amount of 
$65,484. Based on an indicative number of hearings (30, excluding deliberation 
meetings) this would mean that an amount of $9,000 would be required for the 
two Elected Member Hearings Commissioners. This would mean that for other 
roles with additional responsibility the amount available would be $56,484.  

Allocations within the Pool available for additional payments 
 

16 Appendix 4 is a spreadsheet which shows the allocation of the pool if (a) all 
Community Board submissions are supported as is; and (b) if the 2013 range of 
Councillor roles with additional responsibilities (including the Grants Allocation 
Committee Chair role) is approved. Community Boards considered the matter at 
their recent round of meetings and all concurred that additional payments were 
merited largely on the extent and nature of development in the District since 
2013. Waikanae Community Board also noted the enlargement of their boundary 
in the wake of the 2015 Representation Review. Paekakariki Community Board 
noted that although they have the smallest population of any Board they still do 
the same type of work as all other Boards and development (ie Transmission 
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Gully) will also affect them. It will be observed that this scenario would result in 
an over-expenditure of the pool by around $10,000. Submitting this scenario to 
the Authority would not enhance the likelihood of approval. A second scenario is 
suggested at Appendix 5 which brings all Community Board percentage 
increases to 20%. This reduces the pool overflow to around $2,000. It is 
important to note however, that these calculations are based on the current 
Governance Structure and it may be that the new Council post-October elections 
will decide on a different structure, in which case the Authority would have to 
reconsider the matter and issue a variation to the Determination. Appendix 5 is 
only one proposal and Council is free to make a different decision today. 

CONSIDERATIONS 

Policy considerations 

17 The Authority will issue a final determination after it has considered Council’s 
submission regarding additional payments. 

Legal considerations 

18 There are no legal considerations. 

Financial considerations 

19 Adequate provision has been made for elected member remuneration including 
any additional payments. 

Tāngata whenua considerations 

20 There are no tāngata whenua considerations. 

SIGNIFICANCE AND ENGAGEMENT  

Degree of significance 

21 This matter has a low level of significance under Council policy. 

Consultation already undertaken 

22 This matter has been presented to each Community Board for consideration. All 
four Community Boards believed that an additional payment for enhanced 
responsibilities was appropriate. Their resolutions are at Appendix 6, the 
completed proformas signed off by each Board in relation to additional payments 
are at Appendix 7.  

Engagement planning 

23 An engagement plan is not required for this decision. 

Publicity  

24 There will probably be community interest in this decision and so a media 
release will be prepared. 
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RECOMMENDATIONS 

25 That Council notes the Remuneration Authority’s advice regarding the base 
levels of remuneration applying from 1 July 2016 to the Mayor, Councillors and 
Community Boards. 

26 That Council approves/declines to approve for submission to the Remuneration 
Authority the following Councillor roles with additional responsibilities (as at 
Appendix 3 – with any amendments – of report Corp-16-1855): 

Deputy Mayor 

Committee Chair Environment and Community Development Committee 

Committee Chair Regulatory Management Committee 

Committee Chair Corporate Business Committee 

Chair of the Appeals Committee 

Chair of the Grants Allocation Committee 

Plus 

Councillors appointed as Hearing Commissioners for the District Plan Review 
hearings 

27 That, in relation to additional responsibilities proposals for Community Boards for 
submission to the Remuneration Authority as set out in Appendix 7 of report 
Corp-16-1855 Council: 

(a)  Approves the submissions, or 

(b)  Approves the submissions with amendment, or 

(c)  Declines to approve the submissions. 

 

Report prepared by Approved for submission Approved for submission 
   

Vyvien Starbuck-Maffey Stephen McArthur Wayne Maxwell 

Democracy Services Manager Group Manager 
Infrastructure Services 

Group Manager  
Corporate Services 
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ATTACHMENTS 

Appendix 1 – Copy of letter dated 17 March 2016 from the Remuneration Authority 
concerning ‘Elected Members’ Remuneration from 1 July 2016’ 
 
Appendix 2 – Base role descriptions as extract from the Remuneration Authority 
publication: ‘Remuneration Setting Proposals for Local Authorities 2013 and Beyond’ 
 
Appendix 3 – 2013 roles with additional responsibilities (completed pro-formas) 
 
Appendix 4 – Current scenario allocation of pool 
 
Appendix 5 – Suggested alternative scenario for allocation of pool 
 
Appendix 6 - Community Board meeting resolutions regarding additional payment 
 
Appendix 7 - Completed pro-formas for roles for additional payments for Community 
Board members 
 



Appendix 1
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APPENDIX 2 
 
Extract from ‘Remuneration Setting Proposals for Local Authorities 2013 and 
Beyond’ by the Remuneration Authority. Appendix E – base role description for 
Councillor and Appendix F – additional responsibility role description 
 
Collective duties of the council 
 

 Representing the interests of the council 

 Formulating the council’s strategic direction and relative priorities through the 
LTP which determines the services and activities to be undertaken by council 
over a ten-year period 

 Determining the expenditure and funding requirements of council activities 
through the LTP and annual planning processes 

 Overseeing, developing and/or approving all council policies, administrative, 
legal, financial and strategic, including formal regional, city and/or district 
planning matters within the council’s geographical area of responsibility 

 Monitoring the ongoing performance of council against its stated objectives 
and policies (including formal sign-off of the Annual Report) 

 Ensuring prudent use of council resources 

 Law-making (bylaws) 

 Overseeing council compliance with any relevant Acts of Parliament 

 Employing, setting performance requirements for, and monitoring the ongoing 
performance of the council’s Chief Executive. (Under the Local government 
Act 2002, the local authority employs the Chief Executive who, in turn, 
employs all other staff on its behalf – elected members of council have no 
responsibilities for, and cannot direct, any staff employed by the council other 
than the Chief Executive.) 

 
Representation and advocacy 
 

 Bringing the views of the community into council decision-making processes 

 Being an advocate for community groups and individuals at council meetings 

 Balancing the need to advocate for specific interests against the needs of the 
wider community 

 Listening to the concerns of local residents and ratepayers on issues 
pertaining to the council 

 Maintaining contact with community representatives and other local 
stakeholders 

 Participating in any relevant consultative processes with the local community 
and/or other organisations. 

 
Governance 
 

 Participating constructively and effectively in the good governance of the 
council as a whole 

 Understanding and ensuring that basic principles of good governance as a 
part of the decision-making approach of council 

 Understanding and respecting the differing roles of Mayor (or Chair for a 
regional council), Deputy Mayor, committee chairs/portfolio holders and 
councillors 

 Recognising that the governance role does not extend to operational matters 
or to the management of any implementation 
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 Having a good understanding of the council processes set out in the Standing 
Orders that determine how council meetings are run 

 Developing and maintaining a working knowledge of council services, 
management processes, powers, duties and constraints 

 Participating in the setting and monitoring of council policies, budgets, 
strategies and service delivery through annual and long term planning 
processes 

 Ensuring familiarity with agendas and other council reports before council 
meetings 

 Being familiar with and complying with the statutory requirements of an 
elected councillor 

 Complying with the Code of Conduct adopted by the council 

 Identifying, being aware of and declaring any potential personal conflicts of 
interest, whether of a pecuniary or non-pecuniary nature 

 
Appendix F - Additional responsibility role description 
 
Committee Chair/Portfolio holder 
 

 Chairing meetings of the committees in the areas of council activity and 
business within their area of responsibility 

 Representing the council to a high standard in the areas of council activity 
and business within their area of responsibility, recognising that conduct in 
the role of CC/PH reflects on council as a whole 

 Promoting and supporting good governance by the council 

 Developing a clear understanding of the terms of reference of their 
committees, and of the scope and range of the specifi9c areas of council 
activities and business within their area of responsibility to allow them to carry 
out their role as CC/PH 

 Ensuring sufficient familiarity with council Standing Orders and procedures to 
be able to chair council committee meetings and any other sessions of 
council for which they have responsibility 

 Undertaking sufficient preparation before meetings they are chairing to 
effectively carry out their role as CC/PH 

 Ensuring any meetings they chair act within the powers delegated by the 
council as set out in the council Delegation Manual 

 Managing the progress of business during meetings, including ensuring 
adherence to the council Code of conduct, Standing Orders and any other 
statutory obligations and requirements 

 Ensuring that all meeting participants have an opportunity to make an 
appropriate contribution within the bounds of Standing Orders and due 
process 

 Maintaining and ensuring due order and decorum throughout meetings they 
chair 

 Commenting to the media (or other agencies) as the council spokesperson on 
issues arising that pertain to their committee or that are on the agenda in their 
areas of council activity and business within their area of responsibility, but 
only if delegated to do so by council 

 Liaising with appropriate council staff in respect of the areas of council acitivyt 
and business within the CC/PH area of responsibility 

 Providing political leadership in building a political consensus around council 
issues in the areas of council activity and business that are within their area of 
responsibility 
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 Recognising and contributing to issues that cut across specific areas of 
council activity and business within the CC/PH area of responsibility or groups 

 Ensuring sufficient familiarity with council Standing Orders and procedures to 
be able to deputise competently for the Mayor in chairing council meetings 
and other sessions of council 

 Representing the council in various local, regional and/or national settings, 
both formal and informal, as appropriate 

 Working closely with other elected members of council to ensure smooth 
council decision-making 

 Ensuring sufficient familiarity with the processes and procedures of various 
civic functions to be able to correctly follow the obligations of such civic 
functions in the event of deputising for the Mayor, should that need arise. 
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APPENDIX 3 – 2013 SUBMISSION 
 

Q1 NAME OF COUNCIL Kapiti Coast District Council Q1 NAME OF COUNCIL

Q2 IS ANY EXTRA PAY FOR COUNCILLOR 

POSITIONS OF ADDITIONAL RESPONSIBILITY 

BEING SOUGHT? YES/NO 

If "no" then no further information is required

Yes Q2 IS ANY EXTRA PAY FOR COUNCILLOR POSITIONS 

OF ADDITIONAL RESPONSIBILITY BEING SOUGHT? 

YES/NO 

If "no" then no further information is required

Q3 POSITION TITLE Deputy Mayor Q3 POSITION TITLE 

Q4 NUMBER OF POSITIONS WITH THAT TITLE 1 Q4 NUMBER OF POSITIONS WITH THAT TITLE

Q4 POSITION DESCRIPTION 

Specify additional responsibilities over and 

above the basic councillor role - covering duties, 

delegations, deputising and reporting 

obligations 

Carries out the following:

a) Performs all the responsibilities and duties, and exercises all the powers 

of the Mayor: i) with the consent of the Mayor at any time during his 

temporary absence, ii) without the Mayor's consent, at any time while the 

Mayor is prevented by illness or otherwise from performing his duties, iii) 

while there is a vacancy in the office of mayor

b) Deputises for the Mayor when the latter has competing commitments.  

Includes chairing meetings of the Council, addressing the media on Council 

issues, representing the Mayor and district at civic and community events, 

chairing informal meetings of councillors.

c) Community leadership by holding meetings with individual citizens and 

community groups on topical issues, as requested by the Mayor and 

working with Council staff and those individuals or groups to resolve them.

d) Supports and assists the Mayor to work closely with other elected 

members to ensure smooth council decision-making.  Includes being the 

first point of contact in the Mayor's Office for community board members 

on any issues.  Works with council staff and board members to resolve 

those issues.

Q4 POSITION DESCRIPTION 

Specify additional responsibilities over and above 

the basic councillor role - covering duties, 

delegations, deputising and reporting obligations 

Q5 DOCUMENTATION 

Council minutes and formal resolutions that set 

the additional responsibilities

Council minutes of 18 July 2013 confirm this application for additional 

responsibilities.

Q5 DOCUMENTATION 

Council minutes and formal resolutions that set 

the additional responsibilities

Q6 VARIATION 

The extent to which the duties can vary

The duties described under the Position Description are regularly recurring 

on a weekly or monthly basis.  

Q6 VARIATION 

The extent to which the duties can vary

Q7 BENEFITS TO RATEPAYERS 

List the benefits to ratepayers in having these 

additional responsibilities

That in the absence of the Mayor there is a clearly identifiable person who 

has the lead for the council's political, policy and community leadership.  

Q7 BENEFITS TO RATEPAYERS 

List the benefits to ratepayers in having these 

additional responsibilities

Q8 ADDITIONAL TIME 

Estimation of extra time involved in carrying out 

the additional responsibilities 

18 hours per week Q8 ADDITIONAL TIME 

Estimation of extra time involved in carrying out 

the additional responsibilities 

Q9 BASE COUNCILLOR SALARY

The 2013 base councillor salary for your council

29,000 Q9 BASE COUNCILLOR SALARY

The 2013 base councillor salary for your council

Q10 RECOMMENDED ADDITIONAL PAY 

Amount recommended for additional pay

$8,700 (30%) Q10 RECOMMENDED ADDITIONAL PAY 

Amount recommended for additional pay

TOTAL ADDITIONAL COST $8,700 TOTAL ADDITIONAL COST

ADDITIONAL COUNCILLOR RESPONSIBILITIES
Note: a new column for each position is required to be completed

ADDITIONAL COUNCILLOR RESPONSIBILITIES
Note: a new column for each position is required to be completed
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Q1 NAME OF COUNCIL Kapiti Coast District Council Q1 NAME OF COUNCIL

Q2 IS ANY EXTRA PAY FOR COUNCILLOR POSITIONS 

OF ADDITIONAL RESPONSIBILITY BEING SOUGHT? 

YES/NO 

If "no" then no further information is required

Yes Q2 IS ANY EXTRA PAY FOR COUNCILLOR 

POSITIONS OF ADDITIONAL RESPONSIBILITY BEING 

SOUGHT? YES/NO 

If "no" then no further information is required

Q3 POSITION TITLE Chairperson of Environment & Community Development Committee Q3 POSITION TITLE 

Q4 NUMBER OF POSITIONS WITH THAT TITLE 3 Q4 NUMBER OF POSITIONS WITH THAT TITLE

Q4 POSITION DESCRIPTION 

Specify additional responsibilities over and above 

the basic councillor role - covering duties, 

delegations, deputising and reporting obligations 

a) Chair meetings of a Standing Committee.  

b) Meeting preparation and follow-up: Attend agenda meetings with staff 

and ensure satisfactory information is under preparation.  Ensure media 

issues have been addressed.  After a meeting work with staff to make sure 

key issues and decisions are clearly communicated to the media and 

public.  

c) Policy leadership: provide guidance to the Committee on own portfolio 

area and strategic direction, make policy recommendations, exercise good 

financial stewardship.  Advocate for portfolio issues, facilitate informal 

discussions between councillors and between councillors and staff on 

portfolio matters.  Key councillor contact for staff on portfolio matters.  

d) External representation: represent the council at meetings of pan-

Council working groups, and other external organisations and groups. 

Attend official functions within area of responsibility, and represent the 

Mayor when the Mayor and Deputy Mayor are unable to attend.  

e) Communication: Act as the Committee's principal spokesperson in 

communicating to the media and public the official policy of the Council. 

Q4 POSITION DESCRIPTION 

Specify additional responsibilities over and above 

the basic councillor role - covering duties, 

delegations, deputising and reporting obligations 

Q5 DOCUMENTATION 

Council minutes and formal resolutions that set 

the additional responsibilities

Council minutes of 18 July 2013 confirm this application for additional 

responsibilities.

Q5 DOCUMENTATION 

Council minutes and formal resolutions that set 

the additional responsibilities

Q6 VARIATION 

The extent to which the duties can vary

The duties described under the Position Description are regularly recurring 

on a six weekly basis, partly due to the six weekly meeting cycle of the 

council's committees.  

Q6 VARIATION 

The extent to which the duties can vary

Q7 BENEFITS TO RATEPAYERS 

List the benefits to ratepayers in having these 

additional responsibilities

a) Development of significant knowledge and expertise for specific Council 

functions helps to inform policy formation.  

b) Having one point of contact for staff and media facilitates more quicker 

dissemination of information/viewpoints.

Q7 BENEFITS TO RATEPAYERS 

List the benefits to ratepayers in having these 

additional responsibilities

Q8 ADDITIONAL TIME 

Estimation of extra time involved in carrying out 

the additional responsibilities 

12 hours per week Q8 ADDITIONAL TIME 

Estimation of extra time involved in carrying out 

the additional responsibilities 

Q9 BASE COUNCILLOR SALARY

The 2013 base councillor salary for your council

29,000 Q9 BASE COUNCILLOR SALARY

The 2013 base councillor salary for your council

Q10 RECOMMENDED ADDITIONAL PAY 

Amount recommended for additional pay

$5,800 (20%) Q10 RECOMMENDED ADDITIONAL PAY 

Amount recommended for additional pay

TOTAL ADDITIONAL COST $5,800 TOTAL ADDITIONAL COST

ADDITIONAL COUNCILLOR RESPONSIBILITIES
Note: a new column for each position is required to be completed

ADDITIONAL COUNCILLOR RESPONSIBILITIES
Note: a new column for each position is required to be completed
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Q1 NAME OF COUNCIL Kapiti Coast District Council Q1 NAME OF COUNCIL

Q2 IS ANY EXTRA PAY FOR COUNCILLOR 

POSITIONS OF ADDITIONAL RESPONSIBILITY 

BEING SOUGHT? YES/NO 

If "no" then no further information is required

Yes Q2 IS ANY EXTRA PAY FOR COUNCILLOR POSITIONS 

OF ADDITIONAL RESPONSIBILITY BEING SOUGHT? 

YES/NO 

If "no" then no further information is required

Q3 POSITION TITLE Chairperson of Regulatory Committee Q3 POSITION TITLE 

Q4 NUMBER OF POSITIONS WITH THAT TITLE 3 Q4 NUMBER OF POSITIONS WITH THAT TITLE

Q4 POSITION DESCRIPTION 

Specify additional responsibilities over and 

above the basic councillor role - covering duties, 

delegations, deputising and reporting 

obligations 

a) Chair meetings of a Standing Committee.  

b) Meeting preparation and follow-up: Attend agenda meetings with staff 

and ensure satisfactory information is under preparation.  Ensure media 

issues have been addressed.  After a meeting work with staff to make sure 

key issues and decisions are clearly communicated to the media and public.  

c) Policy leadership: provide guidance to the Committee on own portfolio 

area and strategic direction, make policy recommendations, exercise good 

financial stewardship.  Advocate for portfolio issues, facilitate informal 

discussions between councillors and between councillors and staff on 

portfolio matters.  Key councillor contact for staff on portfolio matters.  

d) External representation: represent the council at meetings of pan-Council 

working groups, and other external organisations and groups. Attend 

official functions within area of responsibility, and represent the Mayor 

when the Mayor and Deputy Mayor are unable to attend.  

e) Communication: Act as the Committee's principal spokesperson in 

communicating to the media and public the official policy of the Council. 

Q4 POSITION DESCRIPTION 

Specify additional responsibilities over and above 

the basic councillor role - covering duties, 

delegations, deputising and reporting obligations 

Q5 DOCUMENTATION 

Council minutes and formal resolutions that set 

the additional responsibilities

Council minutes of 18 July 2013 confirm this application for additional 

responsibilities.

Q5 DOCUMENTATION 

Council minutes and formal resolutions that set 

the additional responsibilities

Q6 VARIATION 

The extent to which the duties can vary

The duties described under the Position Description are regularly recurring 

on a six weekly basis, partly due to the six weekly meeting cycle of the 

council's committees.  

Q6 VARIATION 

The extent to which the duties can vary

Q7 BENEFITS TO RATEPAYERS 

List the benefits to ratepayers in having these 

additional responsibilities

a) Development of significant knowledge and expertise for specific Council 

functions helps to inform policy formation.  

b) Having one point of contact for staff and media facilitates more quicker 

dissemination of information/viewpoints.

Q7 BENEFITS TO RATEPAYERS 

List the benefits to ratepayers in having these 

additional responsibilities

Q8 ADDITIONAL TIME 

Estimation of extra time involved in carrying out 

the additional responsibilities 

12 hours per week Q8 ADDITIONAL TIME 

Estimation of extra time involved in carrying out 

the additional responsibilities 

Q9 BASE COUNCILLOR SALARY

The 2013 base councillor salary for your council

29,000 Q9 BASE COUNCILLOR SALARY

The 2013 base councillor salary for your council

Q10 RECOMMENDED ADDITIONAL PAY 

Amount recommended for additional pay

$5,800 (20%) Q10 RECOMMENDED ADDITIONAL PAY 

Amount recommended for additional pay

TOTAL ADDITIONAL COST $5,800 TOTAL ADDITIONAL COST

ADDITIONAL COUNCILLOR RESPONSIBILITIES
Note: a new column for each position is required to be completed

ADDITIONAL COUNCILLOR RESPONSIBILITIES
Note: a new column for each position is required to be completed
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Q1 NAME OF COUNCIL Kapiti Coast District Council

Q2 IS ANY EXTRA PAY FOR COUNCILLOR 

POSITIONS OF ADDITIONAL RESPONSIBILITY BEING 

SOUGHT? YES/NO 

If "no" then no further information is required

Yes

Q3 POSITION TITLE Chairperson of Corporate Business Committee

Q4 NUMBER OF POSITIONS WITH THAT TITLE 3

Q4 POSITION DESCRIPTION 

Specify additional responsibilities over and above 

the basic councillor role - covering duties, 

delegations, deputising and reporting obligations 

a) Chair meetings of a Standing Committee.  

b) Meeting preparation and follow-up: Attend agenda meetings with staff and 

ensure satisfactory information is under preparation.  Ensure media issues 

have been addressed.  After a meeting work with staff to make sure key 

issues and decisions are clearly communicated to the media and public.  

c) Policy leadership: provide guidance to the Committee on own portfolio 

area and strategic direction, make policy recommendations, exercise good 

financial stewardship.  Advocate for portfolio issues, facilitate informal 

discussions between councillors and between councillors and staff on 

portfolio matters.  Key councillor contact for staff on portfolio matters.  

d) External representation: represent the council at meetings of pan-Council 

working groups, and other external organisations and groups. Attend official 

functions within area of responsibility, and represent the Mayor when the 

Mayor and Deputy Mayor are unable to attend.  

e) Communication: Act as the Committee's principal spokesperson in 

communicating to the media and public the official policy of the Council. 

Q5 DOCUMENTATION 

Council minutes and formal resolutions that set 

the additional responsibilities

Council minutes of 18 July 2013 confirm this application for additional 

responsibilities.

Q6 VARIATION 

The extent to which the duties can vary

The duties described under the Position Description are regularly recurring on 

a six weekly basis, partly due to the six weekly meeting cycle of the council's 

committees.  

Q7 BENEFITS TO RATEPAYERS 

List the benefits to ratepayers in having these 

additional responsibilities

a) Development of significant knowledge and expertise for specific Council 

functions helps to inform policy formation.  

b) Having one point of contact for staff and media facilitates more quicker 

dissemination of information/viewpoints.

Q8 ADDITIONAL TIME 

Estimation of extra time involved in carrying out 

the additional responsibilities 

12 hours per week

Q9 BASE COUNCILLOR SALARY

The 2013 base councillor salary for your council

29,000

Q10 RECOMMENDED ADDITIONAL PAY 

Amount recommended for additional pay

$5,800 (20%)

TOTAL ADDITIONAL COST $5,800

ADDITIONAL COUNCILLOR RESPONSIBILITIES
Note: a new column for each position is required to be completed
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Q1 NAME OF COUNCIL Kapiti Coast District Council

Q2 IS ANY EXTRA PAY FOR COUNCILLOR 

POSITIONS OF ADDITIONAL RESPONSIBILITY BEING 

SOUGHT? YES/NO 

If "no" then no further information is required

Yes

Q3 POSITION TITLE District Plan Commissioner

Q4 NUMBER OF POSITIONS WITH THAT TITLE 3

Q4 POSITION DESCRIPTION 

Specify additional responsibilities over and above 

the basic councillor role - covering duties, 

delegations, deputising and reporting obligations 

a) To maintain accreditation and/or all qualification as Hearing 

Commissioner.

b) To read and hear submissions (including further submissions) and 

supporting evidence for the District Plan Hearings.

c) To seek clarification, deliberate and make written recommendations on 

how each submission should be responded to, along with any corresponding 

amendments to the Section 32 reports.

d) To make an overall written recommendation to Council on the District Plan 

issues that have been considered by the Commissioners.

Q5 DOCUMENTATION 

Council minutes and formal resolutions that set 

the additional responsibilities

Council minutes of 18 July 2013 confirm this application for additional 

responsibilities.

Q6 VARIATION 

The extent to which the duties can vary

The duties described under the Position Description are regularly recurring 

basis during the District Plan hearing process.

Q7 BENEFITS TO RATEPAYERS 

List the benefits to ratepayers in having these 

additional responsibilities

a) Development of significant knowledge and expertise for specific Council 

functions helps to inform policy formation.  

b) Using trained and qualified elected members with good local knowledge 

and strategic overview of community issues to contribute to the efficiency 

and effectiveness of the District Plan hearing process.

Q8 ADDITIONAL TIME 

Estimation of extra time involved in carrying out 

the additional responsibilities 

8-10 hours per hearing day including some reading and preparation time.

Q9 BASE COUNCILLOR SALARY

The 2013 base councillor salary for your council

29,000

Q10 RECOMMENDED ADDITIONAL PAY 

Amount recommended for additional pay

$10,000 - 2013/14 from after 2013 Elections

$14,500 - 2014/15 year

TOTAL ADDITIONAL COST $24,500  - Total allocation for District Plan Hearings to be paid on the basis of 

a daily rate once number of hearings and allocation finalised.

ADDITIONAL COUNCILLOR RESPONSIBILITIES
Note: a new column for each position is required to be completed
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APPENDIX 4 – Current Scenario 

 

ELECTED MEMBERS - PAYMENTS FOR ADDITIONAL RESPONSIBILITIES 2016-2019 
Baseline facts and assumptions: 

   Total pool = 200% of base Councillor salary of $32,742 = $65,484 
 The pool applies across all Elected Member positions with additional responsibilities. 

The payments to District Plan Hearing Commissioners apply from 1 July 2016 to the finish of hearings ie 6 October 
2016 

and the rate is unchanged at $150 per Commissioner per meeting 
 

      A) COUNCILLORS (SAME AS 2013-2016 RATES) 
 

Pool 

Base Salary =  $32,742 
   

$65,484 

Position % increase $ extra resulting salary no total extra payments 

      Deputy Mayor  30% $9,823 $42,565               1  $9,823 

Cttee Chair (3) 20% $6,548 $39,290               3  $19,645 

Grants Chair 10% $3,274 $36,016               1  $3,274 

Appeals Chair 10% $3,274 $36,016               1  $3,274 

      TOTAL EXTRA PAYMENT TO COUNCILLORS 
  

$36,016 

      B) COMMUNITY BOARDS 
    

Board % increase base salary 
additional $ per 

member 
 

total extra payments 
to Board 

      PRCB 20% $9,486 $1,897               4  $7,589 

PCB 30% $3,774 $1,132               4  $4,529 

OCB 30% $7,242 $2,173               4  $8,690 

WCB 30% $7,752 $2,326               4  $9,302 

      TOTAL EXTRA PAYMENT TO COMMUNITY BOARDS 
 

$30,110 

      
      C) ELECTED MEMBER HEARING COMMISSIONERS 

  

 
hearings rate total 

  Hearings 30 $150 4500 2 $9,000 

(this excludes deliberations and the Airport Private Plan Change hearings) 

      D) SUMMARY POTENTIAL ALLOCATION OF POOL 
 

$75,127 

 
shortfall 

   
$9,643 
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APPENDIX 5 – Suggested alternative 
 

ELECTED MEMBERS - PAYMENTS FOR ADDITIONAL RESPONSIBILITIES 2016-2019 
Baseline facts and assumptions: 

   Total pool = 200% of base Councillor salary of $32,742 = $65,484 
 The pool applies across all Elected Member positions with additional responsibilities. 

The payments to District Plan Hearing Commissioners apply from 1 July 2016 to the finish of hearings ie 6 October 
2016 

and the rate is unchanged at $150 per Commissioner per meeting 

 

 

A) COUNCILLORS (SAME AS 2013-2016 RATES) 
  

Pool 

Base Salary =  $32,742 
   

$65,484 

      

Position % increase $ extra resulting salary no 
total extra 
payments 

      Deputy Mayor  30% $9,823 $42,565 1 $9,823 

Cttee Chair (3) 20% $6,548 $39,290 3 $19,645 

Grants Chair 10% $3,274 $36,016 1 $3,274 

Appeals Chair 10% $3,274 $36,016 1 $3,274 

      TOTAL EXTRA PAYMENT TO COUNCILLORS 
  

$36,016 

      B) COMMUNITY BOARDS 
    

Board % increase base salary 
 additional $ per 
member 

 

total extra 
payments to 
Board 

      PRCB 20% $9,486 $1,897 4 $7,589 

PCB 20% $3,774 $755 4 $3,019 

OCB 20% $7,242 $1,448 4 $5,794 

WCB 20% $7,752 $1,550 4 $6,202 

      TOTAL EXTRA PAYMENT TO COMMUNITY BOARDS 
 

$22,603 

      C) ELECTED MEMBER HEARING COMMISSIONERS 
  

 
hearings rate total 

  Hearings 30 $150 4500 2 $9,000 

(this excludes deliberations and the Airport Private Plan Change hearings) 

      D) SUMMARY POTENTIAL ALLOCATION OF POOL 
 

$67,619 

 
shortfall 

   
$2,135 
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APPENDIX 6 – COMMUNITY BOARD RESOLUTIONS 
 
Paraparaumu-Raumati Community Board - Tuesday 5 April 2016. 
 
 MOVED (Vining/Best) 
  
 That the Paraparaumu-Raumati Community Board: 
 

(a) notes the proposed remuneration levels for the Board chair and 
Members for the period 1 July 2016 to 30 June 2017; 

 
(b)  identifies additional responsibilities carried out by the Board over 

and above those in the Remuneration Authority’s base role 
description for community board members; 

 
(c) recommends that Council in its response to the Remuneration 

Authority submit a request on the Board’s behalf for a 20% additional 
payment for additional ro9les/responsibilities as detailed at Appendix 
6 of  report Corp-16-1851. 

 
 CARRIED unanimously 
 
Paekākāriki Community Board – Tuesday 12 April 2016 
 
 MOVED (Holborow/Boonen) 
 
 That the Paekākāriki Community Board: 

(a) notes the proposed remuneration levels for the Board Chair and 
Members for the period 1 July 2016 to 30 June 2017; 

  
(b) identifies additional responsibilities carried out by the Board over and 

above those in the Remuneration Authority’s base role description for 
community board members. 

  
 (c) recommends that Council in its response to the Remuneration 
 Authority, submit a request on the Board’s behalf for 30% additional 
 payment for additional roles/responsibilities as detailed at Appendix 6 of 
 report Corp-16-1852, and authorises the Chair of the Board to sign-off on 
 a completed proforma at Appendix 6 in consultation with Board members.  
 
 CARRIED 
 
Ōtaki Community Board – 26 April 2016 
 
 MOVED (Papps/Kofoed) 

 
 That the Ōtaki Community Board: 

(a)  notes the proposed remuneration levels for the Board Chair and 
Members for the period 1 July 2016 to 30 June 2017; 

(b)  identifies additional responsibilities carried out by the Board over and 
above those in the Remuneration Authority’s base role description 
for community board members; 
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(c)  recommends that Council in its response to the Remuneration 
Authority submit a request on the Board’s behalf for a 30% additional 
payment for additional roles/responsibilities as detailed at Appendix 
6 of report Corp-16-1853. 

 CARRIED 
 
Waikanae Community Board – 3 May 
 

MOVED (Scott/Lloyd) 

That the Waikanae Community Board: 

(a) notes the proposed remuneration levels for the Board Chair and 
Members for the period 1 July 2016 to 30 June 2017; 

(b) identifies additional responsibilities carried out by the Board over 
and above those in the Remuneration Authority’s base role 
description for community board members; 

(c) recommends that Council in its response to the Remuneration 
Authority submit a request on the Board’s behalf for a 30% additional 
payment for additional roles/responsibilities as detailed at Appendix 6 
of report Corp-16-1853. 

CARRIED 
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APPENDIX 7 – COMPLETED PROFORMAS FOR COMMUNITY BOARDS 
 
NAME OF COUNCIL KĀPITI COAST DISTRICT COUNCIL 

NAME OF COMMUNITY BOARD PARAPARAUMU-RAUMATI 

COMMUNITY BOARD CHAIR 
Confirmation the board chairperson is 
carrying out the additional roles as set out 
in Appendix B of the Remuneration 
Authority's April 2013 document "Local 
Authority Elected Member Remuneration 
Setting 2013 (excl. Auckland) 

YES 

ADDITIONAL ROLE OR 
RESPONSIBILITY 
Describe the role and list the additional 
responsibilities.  NB extra pay cannot 
normally be sought for individual board 
members - it should be for the whole board 
 

Other responsibilities delegated by Council: 
- Assist with local civil defence and emergency 
management activities including involvement in 
welfare responses, as in District Civil Defence 
Plan and the Community Response Plan; 
- Prepare an annual submission for expenditure 
within the community; 
- Input at early stage in the Annual Planning 
process; 
- Communication and consultation with 
community organisations and special interest 
groups; 
- Work with Council and the community in 
regards to the development and implementation 
of a Local Outcome Statement; 
- Provide a local community perspective on the 
levels of services as detailed in the LTP and on 
local expenditure, rate impacts and priorities; 
- Receive matters for consideration as referred 
by Council Standing Committees; 
- Receive advice of Council’s receipt of all non-
notified resource consents; 
- Provide advice to Council and its Committees 
on any matter of interest or concern in relation 
to the sale of liquor; 
- Contribute local input to the 
Walkways/Cycleways / Bridleways Strategy; 
- Approve criteria for community grants; 
consider and make decisions on community 
grant applications; and applications for 
community gardens; 
- Review existing or consider new Reserve 
Management Plans; 
- Decision-making regarding all roading and 
traffic matters with the exception of changes to 
speed restrictions; (the latter involves a 
recommendation to either Council or the 
Regulatory Management Committee; 
- Decision-making regarding the naming of 
roads, reserves, structures and commemorative 
places; 
- Decision-making regarding the allocation of 
the annual board training budget; 
Attendance at Council or Committee meetings 
with the right to speak but not vote (Chair or 
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alternate). 
 
Major issues: 
As the Board whose area is most impacted by 
the MacKays to Peka Peka section of the NZTA 
Expressway, members have increased 
responsibilities and a leading role in advocating 
for the community (through community liaison 
groups and other agencies) to minimise the 
adverse impacts and to gain positive outcomes 
from the project, and to deal with associated 
development (such as the Paraparaumu Town 
Centre project, major artery road upgrades, and 
State Highway 1 revocation). Because of these 
major initiatives, the workload of Board 
members is and will be significantly increased 
into the next triennium. 

ADDITIONAL TIME 
Estimated extra time involved in carrying 
out the extra responsibilities 

 
20% 

BASE COMMUNITY BOARD SALARY 
The 2016 base community board salary for 
this board 

$9,486 

RECOMMENDED ADDITIONAL PAY 
Amount recommended for additional pay 
per board member (to a maximum of 30%) 

$1,897 (20% of $9,486) 

TOTAL REMUNERATION 

$11,383 
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NAME OF COUNCIL KĀPITI COAST DISTRICT COUNCIL 

NAME OF COMMUNITY BOARD PAEKĀKĀRIKI  

COMMUNITY BOARD CHAIR 
Confirmation the board chairperson is 
carrying out the additional roles as set out 
in Appendix B of the Remuneration 
Authority's April 2013 document "Local 
Authority Elected Member Remuneration 
Setting 2013 (excl. Auckland) 

YES 

ADDITIONAL ROLE OR 
RESPONSIBILITY 
Describe the role and list the additional 
responsibilities.  NB extra pay cannot 
normally be sought for individual board 
members - it should be for the whole board 
 

Other responsibilities delegated by Council: 
- Assist with local civil defence and emergency 
management activities including involvement in 
welfare responses, as in District Civil Defence 
Plan and the Community Response Plan; 
- Prepare an annual submission for expenditure 
within the community; 
- Input at early stage in the Annual Planning 
process; 
- Communication and consultation with 
community organisations and special interest 
groups; 
- Work with Council and the community in 
regards to the development and implementation 
of a Local Outcome Statement; 
- Provide a local community perspective on the 
levels of services as detailed in the LTP and on 
local expenditure, rate impacts and priorities; 
- Receive matters for consideration as referred 
by Council Standing Committees; 
- Receive advice of Council’s receipt of all non-
notified resource consents; 
- Provide advice to Council and its Committees 
on any matter of interest or concern in relation 
to the sale of liquor; 
- Contribute local input to the 
Walkways/Cycleways / Bridleways Strategy; 
- Approve criteria for community grants; 
consider and make decisions on community 
grant applications; and applications for 
community gardens; 
- Review existing or consider new Reserve 
Management Plans; 
- Decision-making regarding all roading and 
traffic matters with the exception of changes to 
speed restrictions; (the latter involves a 
recommendation to either Council or the 
Regulatory Management Committee; 
- Decision-making regarding the naming of 
roads, reserves, structures and commemorative 
places; 
- Decision-making regarding the allocation of 
the annual board training budget; 
- Attendance at Council or Committee meetings 
with the right to speak but not vote (Chair or 
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alternate); 
- Consider and make recommendations to the 
Campe Estate Subcommittee on grant 
applications. 
 
Major issues: 
The Community Board of Paekakariki may only 
look after 1700 residents in our village on the 
Kapiti Coast but the near future will bring a 
plethora of activity that will increase the Board’s 
workload markedly. 
1/ in 2016 Transmission Gully construction 
started and it has begun to have major 
implications already. These include roading 
entrances and connections to and from 
Paekakariki and the slowing of traffic because of 
roadworks. Also the McKays to PekaPeka 
highway is under construction and  travel to and 
from Paekakariki  north is a concern for all in the 
village. 
2/ The revocation of State Highway I back to 
being a local road through Paekakariki. This 
involves discussions and negotiations with 
NZTA in conjunction with KCDC in making sure 
that everything is beneficial to Paekakariki. 
3/ The overviewing of the building of a $11 
million seawall along our beachfront which is to 
be started in 2017 for completion in 2019. 
4/ The provision of time to plan and facilitate in 
consultation with our community to develop 
Paekakariki for post-Transmission Gully 
including  that in 20167 has seen the opening of 
the Cycleway, walkway ,Bridleway between 
Raumati South and Paekakariki and the new 
stage of the Te Araroa Walkway between 
Paekakariki and Pukerua Bay. 
It is difficult for the Board to reason why in a 
very political smallish village it receives only 
40% of the remuneration of our neighbouring 
community board only because of population. 
The Board believes the model is flawed. To do 
the Board’s work competently, members have to 
commit as much time and passion as other 
Board members. 
While it could be argued that the above list plus 
other duties should be the Board’s core job, the 
KCDC, Transmission Gully and M2PP have well 
paid full time people to look after their interests 
for each of the above projects. The Board Chair 
receives $7,700 and board members half this. 
Because of these major initiatives and 
development, the workload of Board members 
is and will be significantly increased into the 
next triennium. 
 

ADDITIONAL TIME 
Estimated extra time involved in carrying 
out the extra responsibilities 

 
30% 
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BASE COMMUNITY BOARD SALARY 
The 2016 base community board salary for 
this board 

$3,774 

RECOMMENDED ADDITIONAL PAY 
Amount recommended for additional pay 
per board member (to a maximum of 30%) 

$1,132 

TOTAL REMUNERATION 

$4,906 

 
 



Corp-16-1855 

Page 24 of 27 

 
NAME OF COUNCIL KĀPITI COAST DISTRICT COUNCIL 

NAME OF COMMUNITY BOARD OTAKI 

COMMUNITY BOARD CHAIR 
Confirmation the board chairperson is 
carrying out the additional roles as set out 
in Appendix B of the Remuneration 
Authority's April 2013 document "Local 
Authority Elected Member Remuneration 
Setting 2013 (excl. Auckland) 

YES 

ADDITIONAL ROLE OR 
RESPONSIBILITY 
Describe the role and list the additional 
responsibilities.  NB extra pay cannot 
normally be sought for individual board 
members - it should be for the whole board 
 

Other responsibilities delegated by Council: 
- Assist with local civil defence and emergency 
management activities including involvement in 
welfare responses, as in District Civil Defence 
Plan and the Community Response Plan; 
- Prepare an annual submission for expenditure 
within the community; 
- Input at early stage in the Annual Planning 
process; 
- Communication and consultation with 
community organisations and special interest 
groups; 
- Work with Council and the community in 
regards to the development and implementation 
of a Local Outcome Statement; 
- Provide a local community perspective on the 
levels of services as detailed in the LTP and on 
local expenditure, rate impacts and priorities; 
- Receive matters for consideration as referred 
by Council Standing Committees; 
- Receive advice of Council’s receipt of all non-
notified resource consents; 
- Provide advice to Council and its Committees 
on any matter of interest or concern in relation 
to the sale of liquor; 
- Contribute local input to the 
Walkways/Cycleways / Bridleways Strategy; 
- Approve criteria for community grants; 
consider and make decisions on community 
grant applications; and applications for 
community gardens; 
- Review existing or consider new Reserve 
Management Plans; 
- Decision-making regarding all roading and 
traffic matters with the exception of changes to 
speed restrictions; (the latter involves a 
recommendation to either Council or the 
Regulatory Management Committee; 
- Decision-making regarding the naming of 
roads, reserves, structures and commemorative 
places; 
- Decision-making regarding the allocation of 
the annual board training budget; 
Attendance at Council or Committee meetings 
with the right to speak but not vote (Chair or 
alternate). 
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Major issues: 
The Board’s workload is about to increase 
substantially with the commencement of the 
next section of the Kapiti Expressway (Peka 
Peka to Otaki Bypass project). 

ADDITIONAL TIME 
Estimated extra time involved in carrying 
out the extra responsibilities 

 
30% 

BASE COMMUNITY BOARD SALARY 
The 2016 base community board salary for 
this board 

$7,242 

RECOMMENDED ADDITIONAL PAY 
Amount recommended for additional pay 
per board member (to a maximum of 30%) 

$2,172 (30% of $7,242) 

TOTAL REMUNERATION 

$9,414 
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NAME OF COUNCIL KĀPITI COAST DISTRICT COUNCIL 

NAME OF COMMUNITY BOARD WAIKANAE 

COMMUNITY BOARD CHAIR 
Confirmation the board chairperson is 
carrying out the additional roles as set out 
in Appendix B of the Remuneration 
Authority's April 2013 document "Local 
Authority Elected Member Remuneration 
Setting 2013 (excl. Auckland) 

YES 

ADDITIONAL ROLE OR 
RESPONSIBILITY 
Describe the role and list the additional 
responsibilities.  NB extra pay cannot 
normally be sought for individual board 
members - it should be for the whole board 
 

Other responsibilities delegated by Council: 
- Assist with local civil defence and emergency 
management activities including involvement in 
welfare responses, as in District Civil Defence 
Plan and the Community Response Plan; 
- Prepare an annual submission for expenditure 
within the community; 
- Input at early stage in the Annual Planning 
process; 
- Communication and consultation with 
community organisations and special interest 
groups; 
- Work with Council and the community in 
regards to the development and implementation 
of a Local Outcome Statement; 
- Provide a local community perspective on the 
levels of services as detailed in the LTP and on 
local expenditure, rate impacts and priorities; 
- Receive matters for consideration as referred 
by Council Standing Committees; 
- Receive advice of Council’s receipt of all non-
notified resource consents; 
- Provide advice to Council and its Committees 
on any matter of interest or concern in relation 
to the sale of liquor; 
- Contribute local input to the 
Walkways/Cycleways / Bridleways Strategy; 
- Approve criteria for community grants; 
consider and make decisions on community 
grant applications; and applications for 
community gardens; 
- Review existing or consider new Reserve 
Management Plans; 
- Decision-making regarding all roading and 
traffic matters with the exception of changes to 
speed restrictions; (the latter involves a 
recommendation to either Council or the 
Regulatory Management Committee; 
- Decision-making regarding the naming of 
roads, reserves, structures and commemorative 
places; 
- Decision-making regarding the allocation of 
the annual board training budget; 
Attendance at Council or Committee meetings 
with the right to speak but not vote (Chair or 
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alternate). 
In addition the Waikanae Community Board has 
the authority to consider and make 
recommendations to Council on the proposed 
use of the Waikanae Capital Improvement Fund 
for the purpose of funding capital projects within 
the Waikanae Community Board boundary. This 
is for expenditure over and above the approved 
grant allocations from this fund. 
 
Major issues: 
The Board’s workload is considerably increased 
through involvement in the following projects: 
Town Centre development; State Highway 1 
revocation (associated with Expressway); work 
already underway on new bus routes; ongoing 
urban transport issues eg the rail head; work on 
the community outcomes consultation re the 
Expressway impact on Waikanae Beach and 
the rest of the community. 
As a result of the 2015 Representation Review 
outcomes the Waikanae Ward boundary was 
extended with an associated increase in Ward 
population and this will also increase the 
Board’s workload. 

ADDITIONAL TIME 
Estimated extra time involved in carrying 
out the extra responsibilities 

 
30% 

BASE COMMUNITY BOARD SALARY 
The 2016 base community board salary for 
this board 

$7,752 

RECOMMENDED ADDITIONAL PAY 
Amount recommended for additional pay 
per board member (to a maximum of 30%) 

$2,325 (30% of $7,752) 

TOTAL REMUNERATION 

$10,077 
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