


 

 

5. Any policy your organisation has re the position within a band at which a new 
appointee to a role will typically be placed. 

 
Our Remuneration Policy is currently under review as we work towards addressing the 
recruitment challenges we face in competition with the Central Government sector for 
specialist roles. The Council uses the Strategic Pay 5-Factor System and individual roles are 
allocated to a Grade and a starting salary is set at no less than 85% of the median for that 
Grade.  
 
The medians for each Grade are advised annually by Strategic Pay and are commercially 
sensitive and provided to Council in confidence. Effective from 1 July 2022 the Council will 
pay a minimum of $24 per hour for any role. 
 
You have the right to request the Ombudsman to review this decision. Complaints can be sent 
by email to info@ombudsman.parliament.nz, by fax to (04) 471 2254, or by post to The 
Ombudsman, PO Box 10152, Wellington 6143. 
 
Ngā mihi  
 

 
 
Dianne Andrew 
Organisational Development Manager  
Te Kaihautū mo te Hunga Mahi 
  




