
Corp-16-023 

Page 1 of 4 

 
Chairperson and Community Board Members 
PAEKĀKĀRIKI COMMUNITY BOARD 

22 NOVEMBER 2016 

Meeting Status: Public 

Purpose of Report: For Information 

COMMUNITY BOARD REMUNERATION 2016~2017 

PURPOSE OF REPORT 

1 This report presents to the Paekākāriki Community Board information on 
remuneration for Elected Members 2016-17.  

BACKGROUND 

2 Elected member remuneration is determined by an independent statutory body, 
the Remuneration Authority (‘the Authority’). Under the Local Government Act 
2002 the Authority sets the base remuneration for all elected members including 
community boards. It also sets allowances and expenses. In undertaking its 
duties the Authority has regard to the need to maintain fair relativity with other 
levels of remuneration elsewhere and be fair to both elected members and 
ratepayers. 

3 Remuneration for community boards is based on the population of their 
community and a job description (see Appendix 1 for a Community Board 
Member role description). The primary function of community boards is 
representation, so the Authority has taken the view that having community board 
remuneration linked to population is fairer to board members. It is reasonable to 
expect that the time, effort and expertise required to represent a large number of 
people would be greater than that for a smaller number of people, thus the 
remuneration of members of a community boards serving a large population will 
be greater than that of members of a board serving a small population. This does 
not mean that community board remuneration is an exact fixed multiple of its 
population; rather it means that there is relativity between a community board’s 
population and the remuneration of its elected members.  

4 The remuneration for board chairs is set at twice that of members. The deputy 
chair of a community board is remunerated as a board member. This reflects the 
Authority’s view that the role of deputy chair is not sufficiently different form that 
of a board member to warrant additional remuneration. 

5 If a community board has additional levels of responsibility then the Authority 
may approve additional remuneration for that board after receiving proposals 
from the relevant council. Each proposal is considered on its own merits and 
evidence would be required to show how the community board was operating 
significantly above and beyond the role of boards as outlined in section 52 of the 
Local Government Act 2002. 

6 In May 2016, at the Authority’s request and following consultation with all the 
community boards Council made a submission to the Authority arguing that 
community board members should be paid an additional amount based on extra 
responsibilities incurred by the unprecedented rate of development in the District 
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(the Expressway and Transmission Gully projects.) However the Authority was 
not convinced by the arguments and so there was no additional remuneration 
granted to boards. 

7 The Authority has released a Determination for Elected Member Remuneration 
for 2016/17 and the salaries applying to the Paekākāriki Community Board are 
as follows: 

Chairperson  $7,548 

Member   $3,774 

8 Further information on the Authority’s model for calculation of elected member 
remuneration is at http://www.remauthority.govt.nz/local-government/ 

9 Elected members are able to claim reimbursement for using private vehicles on 
council business. In making its decisions on vehicle allowances the Authority 
uses Automobile Association calculations of car running costs and the IRD 
mileage rate. Elected members are able to receive up to 74 cents per km 
allowance for the first 5,000 kms travelled on council business, and 37 cents per 
km thereafter. When travelling to and from council offices, the first 30 km (of a 
round trip) are not reimbursed. This is in recognition of the fact that all workers 
need to pay for their own commute to work each day. This information is 
included in the Council’s Elected Member Expenses and Allowances Policy 
(Appendix 2) which was approved by the Authority earlier this year. 

10 For community board members Council has also approved an annual 
communications allowance of $190 per member. This recognises the fact that 
Board Chairs are provided with a mobile device as a key business tool, but 
members are not. The communications allowance seeks to support board 
members using their own computers for role-related work. 

11 This section should describe what has led to the need for this report including 
any relevant previous actions/decisions/policies. 

CONSIDERATIONS 

Policy considerations 

12 There are no policy considerations. 

Legal considerations 

13 There are no legal considerations. 

Financial considerations 

14 There is sufficient provision in Council budgets for elected member remuneration 
and reimbursements. 

Tāngata whenua considerations 

15 There are no tāngata whenua considerations. 

 

 

http://www.remauthority.govt.nz/local-government/
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SIGNIFICANCE AND ENGAGEMENT  

Degree of significance 

16 This matter has a low level of significance under Council policy. 

Engagement planning 

17 An engagement plan is not needed to implement this decision. 

Publicity  

18 Elected Member remuneration information is posted on the Council website. 

RECOMMENDATIONS 

19 That the Paekākāriki Community Board notes the information on Board 
remuneration in report Corp-16-023. 

Report prepared by Approved for submission Approved for 
submission 

   

Vyvien Starbuck-
Maffey 

Sean Mallon Wayne Maxwell 

Democracy Services 
Manager 

Group Manager 
Infrastructure Services 

Group Manager 
Corporate Services 

 

ATTACHMENTS 

Appendix 1 Remuneration Authority – Community Board member role description 
 
Appendix 2 Elected Member Expenses and Allowances Policy 2016-2019(709734) 
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APPENDIX 1 
 
Remuneration Authority - Community Board Member Base Role Description 
 
These responsibilities are considered part of the basic role for community board 
members and the board chair: 
 
Representation and Advocacy 
 

 Representing and acting as an advocate for the interests of their community 

 Considering and reporting on all matters referred to them by the council, or any 
 matters of interest or concern to the community board 

 Communication with community organisations and special-interest groups in 
 the community 

 Bringing the views of their community to the attention of council 

 Listening to the concerns of their community on issues pertaining to the 
 community board 

 Maintaining an overview of services provided by the council in the community, 
 and commenting on any services delivered by the parent council 

 Maintaining contact with various community representatives and other local 
 stakeholders 

 Championing causes which best relate to the interests of their community and 
 campaigning for the improvement of the quality of life in their community 
 
Governance 
 

 Participating constructively and effectively in the good governance of the 
 community board as a whole 

 Understanding and ensuring that basic principles of good governance are a 
 part of the approach of the community board 

 Understanding and respecting the differing roles of community board chair and 
 community board members; the roles of the parent council’s Mayor, Deputy 
 Mayor, committee chairs / portfolio holders and Councillors; and the very 
 different roles of the managers and staff of the parent council with whom the 
 community board might work 

 Recognising that the governance role does not extend to operational matters or 
 to the management of any implementation 

 Having a good understanding of the community board processes set out in the 
 Standing Orders that determine how community board meetings are run and 
 how decisions are made 

 Development and maintaining a working knowledge of council services, 
 management processes, powers, duties and constraints 

 Ensuring familiarity with agendas and other community board reports before 
 meetings of the community board 

 Being familiar with and complying with the statutory requirements of a 
 community board member 

 Identifying, being aware of and declaring any potential personal conflicts of 
 interest, whether these are pecuniary or non-pecuniary 
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