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Mayor and Councillors 
COUNCIL 

2 MARCH 2017 

Meeting Status: Public 

Purpose of Report: For Decision 

APPOINTMENT OF COUNCIL REPRESENTATIVE TO                  
TE NEWHANGA KĀPITI COMMUNITY CENTRE TRUST 

PURPOSE OF REPORT 

1 This report seeks Council’s approval of a Council appointed Trustee to Te 
Newhanga Kāpiti Community Centre Trust. 
 

DELEGATION  

2 The Council has the authority to consider this matter.  
 

BACKGROUND 

3 The Council has a Policy on the Appointment of Directors to Council 
Organisations, the policy includes criteria for deciding which organisations to 
appoint to, the skills required for these appointments, and the process by which 
they are made. The Policy is attached as Appendix 1. 

4 Appointments to external organisations are made for a number of reasons:  

 To encourage coordinated work towards Community Outcomes and 
strategic goals  

 To provide a means of monitoring where Council has made a grant to the 
body  

 To meet statutory requirements (as in a Deed of Trust or Will)  

 To meet requirements in the organisation’s constitution (although Council 
is under no compulsion to do so).  

5 Appointments are generally made for a three year term coinciding with the 
Triennium and can be made by Council as required throughout the Triennium.  

 
6 The Council needs to ensure that any person it appoints to an external 

organisation has the knowledge or experience relevant to the activities of the 
organisation and is familiar with the relevant council policy, programmes and 
activities, and understands the nature of the role to which they have been 
appointed.  
 

 
Council Appointment to Te Newhanga Kāpiti Community Trust 

7 Te Newhanga, Kāpiti Community Centre Trust (the Trust) requires a Council 
appointed representative in its governance structure. 
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8 In 2014, Hilary Wooding was appointed as the Council representative. A letter 
confirming her appointment in attached at Appendix 2. Ms Wooding would like to 
step down from this role in March.  

9 A new Council appointed representative is required for remainder of the 
triennium. 

 

ISSUES AND OPTIONS 

Issues 

10 The Trust Deed of Te Newhanga Kāpiti Community dictates that a Council 
appointed Trustee is required to make up one of six members of the Te 
Newhanga Kāpiti Community Trust Board. The Trust Deed is attached as 
Appendix 3. 

Appointment 

11 Mayor Gurunathan endorses the appointment of Councillor Howson to this role 
in recognition of his substantial experience in local governance. Councillor 
Howson has had nine years on the Kāpiti College Board of Trustees. For six of 
those years Councillor Howson Chaired the Board and worked with the 
community to complete a new community gymnasium and commence planning 
work on a Performing Arts Centre. Both projects bring significant benefits to the 
wider community. These attributes and skills are significant in a community a 
governance role. 

CONSIDERATIONS 

Policy considerations 

12 There are no additional policy considerations. 

Legal considerations 

 
13  Relevant extracts of legislation are at Appendix 1.  

14 Section 43 of the LGA 2002 provides that a member of a local authority 
(including a committee, community board or other subordinate decision making 
body) is indemnified by that local authority for costs and damages arising from 
any civil liability arising from action taken by a third party, providing the member 
was acting in good faith.  

15 However, liability issues can potentially arise in relation to Councillors appointed 
as trustees. A trust is not a separate legal entity (unlike a company). This means 
that the trustees hold property or enter into contracts on behalf of a trust. As a 
result the trustees are liable in relation to any contracts entered into on behalf of 
the trust. Generally speaking the liability of trustees will be personal and not 
limited to the assets of the trust. The exception is where a contract contains a 
clause stating that the liability of a trustee is limited to the assets of the trust.  
 

Financial considerations 

16 Elected member appointed to external organisations are not remunerated. 
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Tāngata whenua considerations 

17 There are no tāngata whenua considerations for this appointment. 

SIGNIFICANCE AND ENGAGEMENT  

Degree of significance 

18 This matter has a low level of significance under Council policy.  
 

Engagement planning 

19 An engagement plan is not needed to implement this decision. 

Publicity  

20 The Council appointed representative will be added to the list of appointments 
posted on the Council website.  

 

RECOMMENDATIONS 

21 That the Mayor on behalf of the Council acknowledges Ms Wooding’s 
contribution and dedication to her role as the Council appointed representative to 
the Trust, since 2014.   

22 That the Council confirms the appointment of the Councillor John Howson to Te 
Newhanga Kāpiti Community Centre Trust for the 2016-2019 Triennium. 

 
Report prepared by Approved for 

submission 
Approved for 
submission 

   

Tania Parata Max Pedersen Sarah Stevenson 

Manager, Programme Design 
and Delivery 

Group Manager 
Community Services 

Group Manager  
Strategy and Planning 

 

ATTACHMENTS 

Appendix 1: Policy on the Appointment of Directors to Council Organisations 
Appendix 2: Letter of appointment for Ms H Wooding to the Trust. 
Appendix 3: Deed of Charitable Trust of Te Newhanga Kāpiti Community Centre. 
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Appendix 1 

 
 

 
Council Policy on the Appointment of Directors of Council Organisations  
 
The Council will use the following criteria for considering whether or not it should 
appoint a director or directors to any organisation:  
 

a) Does the organisation allocate significant council funding within the 
community?  

 

b) Does the organisation coordinate the activity of particular sectors ore groups 
within the community in an area that is significant to the achievement of 
Council’s own goals or Community Outcomes?  

 
 

c) Are there any other ways or initiatives that the Council might take to 
coordinate or establish organisations that advance the Council’s strategic 
goals and Community Outcomes?  
 

 
Skills and Experience Required  
 
The Council will ensure that any person that it appoints to be a director of a council 
organisation will have the knowledge, skills and experience relevant to the activities 
of the organisation and be familiar with the Council policy, programmes and activities 
relevant to the organisation. For appointments to organisations with an annual 
turnover of $500,000 or greater, particular attention will be given to these criteria with 
an emphasis on skills and experience.  
 
Appointments will generally be made by the Council at the beginning of the triennium 
although vacancies and new council organisations may be considered during the 
triennium. Any future appointments made by the Council will have regard to the 
criteria specified in this policy.  
 
Remuneration  
 
The Council does not remunerate the directors it appoints to council organisations 
and the remuneration of the directors by the council organisation is a matter for the 
organisation concerned.  
These recommendations are based on practice over the last triennium and /or the 
special requirements of the organisation such as the dictates of its trust deed. 
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